
Huddle

Tuesday - May 15, 2018

Resource: https://www.forbes.com/sites/workday/2018/04/26/three-strategies-to-help-your-midsize-company-grow-part-one/#7efd0abe6a2e    



 Thousands do not 
believe

 Others believe and will 
not take the risk

 Using what is learned, to 
be a service to others

 Benefits: driven, focused, 
committed, light up from 
the inside



 Know they are not 
perfect

 Understand their 
knowledge is incomplete

 Openness to see, learn 
and experience new 
things



 Understand the power of 
relationships, connection 
and engaging with the 
world

 Not afraid to get “out 
there”

 Learned to relate well 
with others



 Do not settle for 
conformity

 Get to the root of an issue

 Research and 
understand

 Arrive at new solutions

 Want to affect change



 Do not need or want to 
be “right”

 They embrace challenge

 Put their work out there 
for others to review

 Know how to integrate 
constructive feedback 

 Engage in open dialogue 
and welcome scrutiny



 Share and teach what 
they have learned

 Believe their ideas and 
innovations are of use 
and value to others

 Live by the principle: 
“the more you give, the 
more you get”



 Happy to help and 
support others

 Their positive energy 
enriches the lives of 
everyone they connect 
and work with

 Want others to grow



 They do not take short 
cuts

 Embrace failure

 All about what they are 
learning, experiencing, 
and building that helps 
others

 Are fluid and flexible



 Use their power well and 
wisely

 Understand their 
influence

 Careful with their words, 
actions and behaviors

 Operate with heart
 Take it as a special honor 

or responsibility
 Understand their role



Are you longing to make a positive impact in the world?  
If so, do these behaviors match your own? 
How are they different?

Resource: Forbes Article or visit kathycaprino.com




